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For the Representatives

1. Professional Development
• Receive training and develop skills to enhance 

proficiency and career growth.
• Stay updated on best practices and trends in the field.

2. Leadership and Recognition
• Take on leadership roles and gain recognition within the 

Collective.

3. Networking Opportunities
• Connect with professionals and experts in international 

career development.

4. Access to Resources
• Exclusive access to the International Career Collective 

resources.

5. Exclusive Events and Resources
• Attend exclusive events and access specialized 

resources.

6. Community Building
• Be part of a supportive community of professionals.

PARTNERSHIP
BENEFITS & REQUIREMENTS

Benefits

For the Institutions

1. Support for Students
• Equip your team to guide international students in their 

career development.
• Access to tailored workshops and training programs 

to further develop your team’s ability to provide 
comprehensive support to international students.

• Connect students globally through the Collective’s 
knowledge-sharing community, expanding opportunities.

2. Improved Outcomes
• Enhance students’ career readiness outcomes with 

offerings from the Collective.
• Contribute to institutional career development and 

institutional goals.
• Gain access to data analytics and insights from the 

Collective to inform strategic decisions and enhance 
overall career outcomes for students.

• Access to more employers who will hire international 
students.

3. Global Networking
• Increase visibility and exposure on a global scale.
• Facilitate stronger connections with international 

employers, creating more diverse and robust student job 
placement opportunities.

• Engage in collaborative projects and initiatives with other 
partner institutions, fostering a supportive community for 
sharing ideas and best practices.

4. Institutional Visibility
• Showcase your institution’s commitment to international 

student success through promotional opportunities within 
the Collective’s events and trainings.

• Increase brand recognition globally, positioning your 
institution as a leader in international career development.

• Join a knowledge hub within the Collective, encouraging 
the exchange of innovative ideas and strategies for 
improving career services.
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1. Enrollment
• A partner institution should have a significant population of international students (For more information, visit 

FAQs). 

2. Designated International Career Coaches
• A partner institution should have experts who specialize in international student career guidance.
• A partner institution’s experts should be willing and able to provide training to career services professionals or 

faculty working with international students.
• A partner institution’s experts should be capable of sharing their expertise with ICC partners and members through 

workshops, training, thought leadership, etc.
• A partner institution’s experts should be willing to posting on social media outlets/increase the visibility of the ICC 

through their personal networks and thought leadership.

3. Industry Connections
• A partner institution should have proven partnerships with international employers or organizations for internships, 

co-op programs, or job placements.
• A partner institution should have dedicated staff (Employer Engagement Team) to foster and maintain these 

connections.

4. Career Development Initiatives
• A partner institution should be able to showcase the implementation of innovative programs and initiatives to 

enhance international students’ career development and employability.
• A partner institution should be willing to co-create initiatives, share resources, and exchange best practices.

5. Data and Feedback Collaboration
• A partner institution should be willing to share data and feedback related to international student career outcomes 

from the ICC events.
• A partner institution should be able to participate in collaborative efforts to analyze and improve career services 

based on data-driven insights.

6. Community Outreach and Support
• A partner institution should be willing to be involved in community outreach to support the branding and work of 

the ICC.
• A partner institution should be willing to promote the ICC and the events to their stakeholders (students, 

employers, sponsors, etc.) 
• A partner institution should be willing to posting on social media outlets/increase the visibility of the ICC through 

their networks and communites.

7. Recruitment of International Students
• A partner institution should be willing to hire international candidates within their institutions and its facilities. 

Requirements



3Integrative Learning and Life Design

For the Representatives

1. Professional Development
• Receive training and develop skills to enhance 

proficiency and career growth.
• Stay updated on best practices and trends in the field.

2. Networking Opportunities
• Connect with professionals and experts in international 

career development.

4. Access to Resources
• Exclusive access to the International Career Collective 

resources.

Benefits

For the Institutions

1. Support for Students
• Equip your team to guide international students in their 

career development.
• Access to tailored workshops and training programs 

to further develop your team’s ability to provide 
comprehensive support to international students.

• Connect students globally through the Collective’s 
knowledge-sharing community, expanding opportunities.

2. Improved Outcomes
• Enhance students’ career readiness outcomes with 

offerings from the Collective.
• Contribute to institutional career development and 

institutional goals.

3. Institutional Visibility
• Showcase your institution’s commitment to international 

student success through promotional opportunities within 
the Collective’s events and trainings.

• Join a knowledge hub within the Collective, encouraging 
the exchange of innovative ideas and strategies for 
improving career services.

MEMBERSHIP
BENEFITS & REQUIREMENTS
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1. Enrollment
• A member institution should have a significant population of international students (For more information, visit 

FAQs). 

2. Designated International Career Coaches
• A member institution should have at least one career coach willing to support international students or to learn 

best practices to provide quality career services to this population.

3. Potential for Growth
• A member institution should be willing to work towards improving career services and support for international 

students.
• A member institution must demonstrate potential for growth and development in the career services offered to 

international students.

4. Data and Feedback Collaboration
• A member institution should be willing to share data and feedback related to international student career outcomes 

from the ICC events.

Requirements


